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Skills


The consultation asked respondents to consider introducing a skills-based measure in NewDLHE. 


Figure 1 Count of responses to question 74


Figure 2 Count of responses to question 74 by question two.
Themes from the free text responses were:
· Use UKSES model (7)
· Keep short and simple (9)
· Make skills specific to the course undertaken (3)
· Focus on core skills which are applicable to most types of employment (13)
· Use SHL’s great 8 (1)
· Use Longitudinal DLHE section F (2)
· Ask of those in further study too (3)
· This measure requires graduates to be self-reflective (15)

questions for the working group
1. Is there a mandate for this?
2. What is the approach we will take?
3. What skills framework should we use?
4. Which activities are we asking this for?
Potential models
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[bookmark: _GoBack]Figure 3 UKSES extended question set
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Figure 4 UKSES reduced question set
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Figure 5 Longitudinal DLHE Question 52
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Figure 6 Longitudinal DLHE Question 53
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Figure 7 Longitudinal DLHE Question 54
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Figure 8 SHL's "Great Eight" Competencies
Support for skill-based approach

Very Low	Low	Moderate	High	Very High	19	33	42	60	31	


Support for skill-based approach

Very Low	HE Provider	FE College	HE Sector Body	PSRB	Governemtn Body	Student Rep Org	Employer	Priovate Individual	15	2	1	0	0	0	0	1	Low	HE Provider	FE College	HE Sector Body	PSRB	Governemtn Body	Student Rep Org	Employer	Priovate Individual	26	0	1	2	0	1	2	1	Moderate	HE Provider	FE College	HE Sector Body	PSRB	Governemtn Body	Student Rep Org	Employer	Priovate Individual	33	1	2	2	1	0	1	2	High	HE Provider	FE College	HE Sector Body	PSRB	Governemtn Body	Student Rep Org	Employer	Priovate Individual	36	1	7	5	1	6	1	3	Very High	HE Provider	FE College	HE Sector Body	PSRB	Governemtn Body	Student Rep Org	Employer	Priovate Individual	17	4	2	1	7	0	0	Abstained	HE Provider	FE College	HE Sector Body	PSRB	Governemtn Body	Student Rep Org	Employer	Priovate Individual	4	0	4	3	4	2	0	2	
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Very Fairly Notvery | important

In your job, how important is (tick one only) Essential | important | important | _important atall

1. Specialist knowledge or understanding

2. Making speeches and presentations

3. Persuading or influencing others

4. Analysing complex problems in depth

5. Planning your own a

6. Planning the activities of others

7. Thinking ahead

8. Reading and writing short reports, letters or memos.

9. Reading and writing long documents with correct spelling and

grammar

10.Calculations using decimals, percentages or fractions

11, Calculations using more advanced procedures

12.Instructing, training or teaching people, individually or in groups

13. Cooperating with colleagues

14. Working out the cause of problems or faults

15, Thinking solutions to problems
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11. Cooperating with colleagues

12. Working out the cause of problems or faults
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To what extent did your research topic require....?

PLEASE SELECT ONE OPTION ONLY FOR EACH ROW

studying in non-UK research team(s)

A Dont
great | Some | Notat | (T2
extent | &Xer

Working on your own 1 2 3

Collaborating with others in the same broad

discipline or subject area as yours (e.g. chemistry, 1 2 3

management)

Collaborating with others in different disciplines 1 2 3

Development of knowledge and sKills that cross oher | 2 3

disciplines or subject areas as well as your own

‘Collaborating with others outside the higher B 2 3 7

education research community

Work placement(s) or internship(s) 1 2 3

Periods of intemational mobilty, i e. working or 1 2 3
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IF DID RESEARCH DEGREE AND EMPLOYED ON 24 NOVEMBER (Q1/1)

In the job that you were doing on 24 November 2014, how often do you / did you...?

PLEASE SELECT ONE OPTION ONLY FOR EACH ROW

Wost | Some y Dont
ofthe | of the ‘?_“‘;‘:‘;' Notat | know
time | time

'A) Conduct research 1 2 3 4

B) Interpret or critcally evaluate research findings 1 2 3 4

C) Draw on the detailed knowledge on which your P 2 3 A

research degree was based

D) Use your general disciplinary knowledge 1 2 3 4

) Use the research skills you developed as a research P 2 3

student 4

F) Use the generic skils you developed as a research P 2 3 5

4

student

G) Work autonomously 1 2 3 4 5

H) Work as part of a team 1 2 3 4 5

1) Work under close supervision 1 2 3 4 5

J) Have responsibilty for supenvising the work of others 1 2 3 4 5





image5.png
‘To what extent has your PhD / Research degree experience enabled you to...?

PLEASE SELECT ONE OPTION ONLY FOR EACH ROW

Have
A not
ot | Some | Notat | Dont | worked

Sant | extent | all | know | since
finishing
course

Be innovative in the workplace 1 2 3 4 5

Make a difference i the workplace 1 2 3 4 5

Change organisational culture andlor_working

h 1 2 3 4 5
practices

Influence the work of others in the workplace 1 2 3 4 5

‘Access immediate or short-term Job opporiunites in | 2 3 . B

your chosen career

Enhance your credbilty or standng m the | 2 3 . B

workplace

Progress towards your long term career aspirations | 1 2 3 4

Enhance your social and inielleciual capabilties | 2 3 .

beyond employment

Enhance the qualtty of your ife generally 1 2 3 4

Other impact (Please specify) 1 2 3 4 5
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