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PLACEMENTS, WORK-BASED LEARNING AND WORK-RELATED LEARNING

Placements/Work-based learning


Figure 1 Count of responses to question 88

Questions for the working group
1. Is there a mandate for this?
2. What is the approach we should take?

Potential definitions
ASET 
Placement definition: Placement learning is when the learner might be considered as student first, employee second; i.e. they came to the placement experience by virtue of their studies

Work-based learning definition: Work based learning is when the learner might be considered as employee first, student second; i.e. they came to the Higher Education experience by virtue of their employment or employer
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QAA
Work-based learning definition: Work-based learning (WBL) provides the reality of an authentic context for learning which produces the currency of transferable credit. It can enrich student learning, create a well-qualified workforce and open up new markets for HEIs.
The term work-based learning includes a wide range of provision where the focus is on situations where the main location for the student is the workplace. The curriculum meets the needs of both HEI and employer and is jointly planned, delivered and assessed. It uses the immediacy of the work context to provide practice and to encourage reflection on real issues leading to meaningful applicable learning.
The following cases are included in our definition of WBL.
· Employee-students in vocational areas undertake professional qualifications part-time using their work context as a key component of their learning.
· Employee-students undertake general degree studies using their work context for learning and assessment.
· Workers undertake in-house courses that are then credit-rated towards HEI awards.
· Workers undertake programmes deliberately planned to integrate learning and practice. 
[bookmark: _GoBack]The following cases are not included in our definition of WBL.
· HEI courses that send students out on block placement.
· Students take an internship module within industry as part of their degree.
· Workers study by distance learning, evening class, day release, block release or blended learning which is not linked to the work context.

Work-related learning

Figure 2 Count of responses to question 92

Questions for the working group
1. Is there a mandate for this?
2. What is the approach we should take?

Level of support for collecting data about placements/other work-based learning 

Very Low	Low	Moderate	High	Very High	9	16	27	68	55	


Level of support for collecting data about work-related learning in future data

Very Low	Low	Moderate	High	Very High	18	29	42	50	29	
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Usually undertaken a5 3 supervised, group activity either as part of
the curriculum or outside, as an enrichment activity for students

Offered and advertised by employers, aimed at first or second year
undergraduate students.

‘Ashort term placement opportunity usually offered and
advertised by employers aithough may also be secured through a
speculative application. Taken by students at any level of study in
3 vacation time or part time during an academic year. Elsewhere,
the term “internships” is used in another context to describe
opportunities for new graduates.

Governed by a formal agreement between the Higher Education
provider and employers, these placements are usually undertaken
on programmes where qualification leads to a licence to practice
such as in health or education. Students wil often do multiple
practice placements as part of their programme of study and
employers may be involved in the assessment of students.

Negotiated pieces of work, either group based or individual that
may be sourced by the Higher Education provider or the student
‘and can be located at the employers’ premises

A placement equivalent of a year's academic study (30-52 weeks
depending on the Higher Education provider's regulations). Typicaly
taken by undergraduate students as the penultimate year of their
programme.

f 2 full time placement, it would be equivalent of a semester's
‘academic study (12-15 weeks depending on the Higher Education
provider's regulations). May also be used to describe 3 part time.
placement where a student integrates spending 1 or 2 days a week
throughout the semester on placement with their academic study.

When student opts to study at an overseas Higher Education
provider which has collaborative / reciprocal agreement with their
home Higher Education provider,this could include a period of work
or may be study only. This may be part of,or additional o, their
degree e.g. Erasmus, the EU educational exchange programme.

Short term, informal activties where a student will spend ime
‘on company premises but will have no contract or expectation of
‘making a working contribution; it is an observation opportunity.

Afull programme where the employment setting is used as a
contextual focus for the learning regularly throughout the degree;
either retrospectively through reflection or prospectively through
the setting of specific projects
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